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What are your qualifications that make you a strong candidate for delegate? 

School psychology is more than my profession, it is my passion and calling! I am fortunate to have found a mission 
and purpose that affords me the opportunity to practice and serve my community and profession. 

With regard to my qualifications, I have been practicing as a school psychologist for 25 years which has provided 
me a wide range of experiences across all domains of practice. Additionally, I have been a longstanding member of 
the Michigan Association of School Psychologists (MASP) and have served as a Regional Alternate, Special 
Education Advisory Committee Delegate, and State President. Most recently, I was appointed by the MASP Board 
to fill the NASP Delegate term which became vacant. I have been proudly serving as the interim State Delegate for 
the last two years.  

My roles in state and national leadership have afforded me a unique perspective on the current needs and challenges 
within our profession, and have also given me a platform to better understand the efforts underway, and resources 
available, to address the issues at hand. I have had the great fortune to be mentored by our state’s previous NASP 
Delegates as well as NASP Delegates from across the nation. With their guidance and support, I have been able to 
increase my knowledge and leadership skills. Furthermore, I have developed numerous relationships and 
connections with remarkable NASP members and leaders that have enhanced my ability to collaborate, problem-
solve and serve in this role. 

What is the most pressing issue in your state? As NASP Delegate, how do you see your role in 
working with your state association to address this issue? 
 
There are numerous challenges in our state and across nation that are greatly impacting our profession, educational 
systems, children, families and communities. It is difficult to narrow it down to just one pressing matter, but the 
issue that is deeply interwoven into almost everything we do (or aspire to do) is the shortage of school 
psychologists, trainers and graduate programs. For example, our ability to: perform quality evaluations and meet 
legal deadlines, provide school-based mental health services, fully utilize our training and skill set as laid out in the 
Practice Model, address issues of social justice and equity, and optimally perform in a psychologically healthy work 
environment are all linked to critical shortages of school psychologists. 
  
My role in addressing the critical shortage of school psychologists in our state will be to continue working with my 
colleagues at the state and national level to collaborate, problem-solve, identify and share resources, advocate and 
partner with legislative allies, etc.  While critical shortages are not unique to Michigan, the solutions and resources 
needed to address them can be. I will work tirelessly to support our state association and its members as we work to 
address this challenge by leveraging my knowledge, experience, resources and relationships. 


